

https://charlotteregion.com/blog/2020/06/17/research-data/alliance-analysis-covid-crisis-highlights-economic-disparities/

Economic Disparities and Gaps Continue to Widen Among Racial Groups

Pronounced and Vivid Gap in Workforce Representation across Industries: Minority groups are overrepresented in industries like healthcare and
accommodation and food services. These services are vulnerable and require essential workers and are heavily impacted by the pandemic. Across all
industries, Black/African Americans have the highest representation (23%) among minority groups; however, they are underrepresented in
construction. Asians are more represented in financial services and professional services, but underrepresented across most industries. While Black
representation is higher, they have the lowest salary within almost all industries except for financial services ($54,463). In healthcare, Blacks/African
Americans occupy a lower-level position than their Asian peers.

Abysmal Disproportionate Income across Racial Groups: Race and ethnicity of individuals affect their wages. For workers employed at least a year
across all industries, average wages for Black/African Americans ($34,992), Hispanics ($39,259), and mixed individuals ($37,384) are significantly
lower than Whites ($52,431) and Asians ($57,286). For instance, Asian workers earn on average $104,651 annually within the healthcare industry,

while African American workers have lower earnings estimated at $32,582.

Minority Business Ownership: The most recent standardized data on business ownership available by race and ethnicity dates to 201/. About 6% of
all businesses with paid employees were Asian owned, 3% were owned by Blacks/African Americans, and 4% by Hispanics of any race. Black people

owned s|ight|y more businesses than Hispanics in 2012. Asian ownership remains the same.

Minority buying power grows consumer market: Educational attainment matched with average higher salaries are proportionally driving minority

groups to contribute to consumer growth through their net income. According to the Multicultural Report of the University of Georgia’s Selig Center
for Economic Growth, North Carolina is among the 10 states with the largest African American ($75 billion) and Native American ($5 billion) markets
in terms of buying power between 2010-2020. The state is also among the states with fastest growth in the Asian market (142%) for the same period.



Economic Disparities in the Charlotte Region:
Percent of Industry Workforce, and Average
Annual Wages by Race & Ethnicity®

Race: includes White, Black/African American, American Indian/ Alaskan Native, Native Hawaiian/ Pacific Islander, & Two or More Races
Ethnicity: includes all races with HISPANIC descendance.
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Total- All Industries

Across all industries, on average, Black/African
American have the highest workforce
representation among minority groups.

However, they average less in annual wages.
Only 4% of Asian work on average across
industries but have the highest average salary,

even higher than Whites.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Construction

Hispanics are overrepresented in
construction and have the highest
average annual wage ($47,066)

among minority groups.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Manufactu ring

Asians and American Indian/Alaskan
Natives earn significantly higher than all
other minority groups in manufacturing,

even though they are each barely
represented in the workforce (less than
5%). African Americans remain at the
lower end of the salary range. Targeting
minority communities for apprenticeships
and 2-year education programs may
contribute to closing these gaps.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Transportation & Warehousing

Hispanics work more in transportation
and warehousing following African
Americans. However, they earn less than
any otmher racial groups. Distribution and
fulfillent centers exploded in workforce
growth throughout the pandemic.
Recruiting and training minority workers
for supervisor roles may help narrow the

Wage gaps.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Accommodation & Food
Services

Accommodation and food services is one
of the two industries that is currently
being heavily affected by the pandemic.
Minority groups, especially Black/African
Americans and Hispanics are more
concentrated in this industry and occupy
lower-level positions, which are
associated with meager livable wages.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Healthcare Services

Essential workers and front-liners are
mostly Black/African American, Asians,
and other minority groups. More
importantly, more than 80% of women
are represented in this industry in the
region, which increased the effects of the
pandemic on minority women. While
Asians are less represented than their
Black/African American peers, they have
the highest earnings at $104,651, nearly
double the average wage for Whites, and
over 3 times the average wage of

Black/African Americans.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Financial Services

While American Indian/Alaskan Natives

and mixed individuals have lower
workforce representation in financial
services, they earn more than
Black/African American peers. This is one
of two industries in which Black/African
Americans have an average annual wage
of over $50,000. Asians remain the
racial group with the highest earnings in
financial services.

Source: Bureau of Labor Statistics, JobsEQ 2021
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Professional, Scientific &
Technical Services

Professional services are more inclusive of
minority groups in terms of annual
average wages. However, workforce
representation remains significantly lower
across minority groups. /1% of Whites
work in this industry, which is more than 5
times the average for Black/African
Americans, nearly 8 times for Asians, and
over 14 times for Hispanics.

Source: Bureau of Labor Statistics, JobsEQ 2021






